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BRIDGING THE GAPS:

A Three-Point Plan to Improve Faculty Compensation

1. Cost of Living Adjustment (COLA)

· Real salaries are slipping.  

· The cost of living in Portland has increased 4% since January 2003.

· The cost of living in Portland is expected to increase 2.3% in 2005.

2. Performance Step Increases

· All faculty members deserve to be rewarded for doing good work.

· We need a long-term system to address salary compression.

· In Oregon, 96% of professional employees, not including OUS employees, are on performance step systems. The Governor’s budget funds a 4.5% increase in these performance steps. 

· Average faculty salaries, for all ranks, at all doctoral institutions:  $74,083.

· Average faculty salaries, for all ranks, at PSU:  $59,500.

· Faculty members hired “at market” are already 15% behind their peers in 6 years or less. 
 

3. Fully-Paid Health Insurance

· With such low salaries and the Portland cost of living so high, faculty cannot afford to pay out-of-pocket for health insurance.

· PSU anticipates a 9.4% increase in health insurance premiums.

· OUS overcharges PSU over $1 million beyond actual cost of our health insurance.

� http://www.econ.state.or.us/cpi.htm


� http://www.econ.state.or.us/cpi.htm


� http://egov.oregon.gov/DAS/BAM/GRB0507.shtml


� AAUP Annual Report 2004-2005.  


� AAUP Annual Report 2004-2005.


� AAUP Annual Report on the Economic Status of the Profession 2003-04 & AAUP Annual Report 2004-2005.


� Bargaining notes, April 12, 2005.


� Bargaining notes, April 26, 2005.
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