Proposal to


Portland State University (University)

From the Portland State University Chapter 

of the American Association of University Professors (PSU-AAUP)
June 25, 2013
Article 31.  Insurance

The Employer will continue to fully pay premiums for health insurance coverage through Plan Year 2011. The Employer will pay ninety-five percent (95%) and employees will pay five percent (5%) of the monthly premium rate as determined by PEBB for Plan Years 2012 and 2013 2014 and 2015 for PEBB health, dental and basic life benefits chosen by each eligible employee.
Effective January 1, 2012 through December 31, 2013, the Employer shall pay ninety-five percent (95%) and employees shall pay five percent (5%) of the monthly premium rate as determined by PEBB for Plan Years 2012 and 2013 for PEBB health, dental and basic life benefits chosen by each eligible employee

THE ASSOCIATION RESERVES THE RIGHT TO ADD TO, DELETE FROM, CHANGE OR MODIFY ANYTHING IN THIS PROPOSAL UNTIL AGREED TO BY THE ADMINISTRATION. THIS PROPOSAL DOES NOT COVER ANY CONTRACTUAL PROVISIONS OTHER THAN THOSE SPECIFICALLY IDENTIFIED HERREIN AND THE ASSOCIATION RESERVES THE RIGHT TO MAKE PROPOSALS CONCERNING ALL OTHER CONTRACTUAL PROVISIONS.
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